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Assisted living, skilled

nursing leader taps
Tapcheck for better EWA

Background Company Details
As con?petltlon for caregivers intensified, Lionstone Healthcare Company . Lionstone Healthcare
recognized that earned wage access had become less of a perk
and more of an expectation in the industry. Employees Industry . Healthcare
increasingly sought out employers who offered some form of on-
demand pay, and some candidates were turning down jobs Locations : 50
entirely at organizations that couldn't provide it.
Employees : 4,300
Lionst had offered EWA iously th h th ider,
ionstone had offere previously through another provider, Payroll : Paycom®

but the experience was far from seamless — requiring the
company to front wages before reimbursement, creating complex
reconciliation challenges and ultimately leading them to shut the
program down.

When Tapcheck approached Lionstone, the value proposition was 6 06
LU01Nnm

immediately clear. Tapcheck’s deduction-based model removed
the financial burden from Lionstone and saved them hours of in total transfers funded
manual work as they continued to grow.

Testimonial 82%

of users transfer at least once per month

“From a CNA level — a certified nursing assistant

— a kid gets sick, they need to go get a 0

prescription. This is a great way to get the money 31 A)

to do it. It's so much better than using a check boost in retention for active Tapcheck users

cashing place or a payday lender.”

People want and need their money more

frequently than payday. Why can’t we give that to l“

them? This is a great product — you can see on lonSTOl]Q
the back end exactly how it's paid, it's very easy

to use, and the employees are getting charged

very little for it. It's very convenient for them. I've

already recommended Tapcheck to others in the
Barbara Bowers

industry.” Corporate Payroll Supervisor

@ tapcheck.com/employers M sales@tapcheck.com




